[image: image1.png]



Equality & Community Cohesion Policy

Isleham Church of England Primary School

September 2017
Equality and Community Cohesion Policy

Introduction

This policy sets out Isleham Primary School’s approach to promoting community cohesion, equality and diversity. It covers gender, disability and race / ethnicity, in response to the statutory duties on schools to publish disability and gender equality schemes and a race equality policy. The policy statement sets out:

1. The school’s context;

2. Aims and values of the school;
3. A cohesive community;

4. The school’s overall approach to promoting equality and community cohesion, recognising and celebrating diversity and tackling discrimination;
5. Specific reference to race equality, disability equality and gender equality;
6. Roles and responsibilities;
7. Monitoring, reviewing and assessing impact.

1. The school context: What sort of school are we?

Isleham Church of England School is a single form entry, rural primary serving the villages of Isleham and Chippenham in the county of Cambridgeshire. The county boundary with Suffolk lies less than 2 miles from the school which means that approximately 6% of pupils are from 'out of county'.

Census information shows a mixed catchment in terms of % adult higher education and social class of households. Almost 12% of parents claim their entitlement to free school meals. The school deprivation indicator is below the national figure, socio economic background of most pupils is broadly average.

The context data makes comparisons with schools nationally and shows that our school:

· is average in size

· has a lower proportion of girls compared to boys

· has a lower but broadly average numbers taking FSM

· has a smaller percentage of pupils from minority ethnic groups

· has a smaller percentage of pupils whose first language is not English

· has an average number of SEN pupils

· has a lower stability factor

· is lower than average in terms of the deprivation indices

Children are taught in seven classes according to year group. Children start school at beginning of year in which they are 5. Numbers have remained stable over past decade, the school is oversubscribed for pupils starting in Reception each year. Agreed PAN for next 5 years is 30. No change to pupil numbers anticipated. Attainment on entry varies from one cohort to the next, overall attainment on entry is usually in line with county average.

Usually about 5% of pupils are the children of American military personnel serving at USAF Mildenhall and USAF Lakenheath, these pupils will stay with us for the length of their parents' term of service. This movement of pupils in and out of the school each year has contributed to the lower than national average stability factor.

The school has a slightly lower number of girls than boys, in some year groups the percentage difference between girls and boys is as high as 30%. This means we must both ensure the curriculum and learning experiences are engaging for boys, but also that the girls are not marginalized in these year groups. Annual analysis of whole-school data does indicate some differences between boys’ and girls’ attainment, but this varies according to cohort. 
2. Values, Aims and Vision at Isleham Church of England Primary School
In our Christian Primary School we will:-

· Value and respect every individual

· Challenge and support our learners

· Reward effort

· Enjoy learning

· Promote health, happiness and wellbeing

· Share

· Provide a safe and caring environment
· Uphold Christian values
These values and aims are reiterated through our school’s vision statement:
Our Equality and Community Cohesion Policy embraces these same core values, aims and mission statement: Learning together, achieving the best.

3. A definition of community cohesion

A cohesive community is defined as one where:

· There is a common vision for all communities, an emphasis on articulating what binds communities together rather than what differences divide them, a sense of belonging, of identifying with the neighbourhood and of ‘looking out for each other’;
· There is a commitment to equality and social justice;
· The diversity of people’s different backgrounds and circumstances is appreciated, respected and protected, in order to support integration and cohesion in changing communities;
· People have similar life opportunities, irrespective of background;
· Everyone understands their rights and responsibilities and is encouraged to participate at all levels;
· Strong and positive relationships are being developed between people from different backgrounds in school.

Nationally, there are four strategic aims of community cohesion:

· To close the attainment and achievement gap.

· To develop common values of citizenship based on dialogue, mutual respect and acceptance of diversity.

· To contribute to building good community relations and challenge all types of discrimination and inequality.

· To remove barriers to access, participation, progression, attainment and achievement.

In order to achieve a cohesive community we will need to:

· Promote understanding and engagement between communities.

· Encourage all children and families to feel part of the wider community.

· Understand the needs and hopes of all our communities.

· Tackle all forms of prejudice and discrimination.

· Increase life opportunities for all.

· Promote equality of opportunity and access.

· Ensure teaching and the curriculum explores and addresses issues of diversity

· Ensure pupils with a disability have access to the school buildings and to the curriculum.

4. Our approach to promoting community cohesion
The overall objective of this policy is to provide a framework for the school to pursue its equality duties to eliminate unlawful discrimination and harassment, promote equality of opportunity and promote good relations and positive attitudes between people of diverse backgrounds in all its activities.
Through this policy we seek to ensure that no member of the school community, or any other person through their contact with the school, receives less favourable treatment on any grounds which cannot be shown to be justified. This covers race, colour, nationality, ethnic or national origin, religion or belief, gender, marital status, responsibility for children or other dependants, disability, sexual orientation, gender reassignment, age, trade union or political activities, socio-economic background, where the person lives or spent convictions.
The principles of this policy apply to all members of the extended school community; pupils, staff, governors, parents and community members. The school seeks to promote equality and community cohesion in the following ways.
4.1 Curriculum
This school provides an appropriate curriculum for pupils of all backgrounds. We will monitor and evaluate its effectiveness through attainment analysis. All pupils participate in the mainstream curriculum of the school, although some parents negotiate with the school about certain parts of the curriculum from which they wish their children to be exempt, e.g. RE. The curriculum builds on pupils’ starting points and is differentiated appropriately to ensure the inclusion of:

· boys and girls;

· pupils learning English as an additional language;

· pupils from minority ethnic groups;

· pupils who are gifted and talented;

· pupils with special educational needs;

· pupils with a disability;

· pupils who are in public care;

· pupils who are at risk of disaffection and exclusion;

Each area of the curriculum is planned to incorporate the principles of equality and to promote common values, as well as to develop positive attitudes to diversity. The curriculum encourages pupils to explore bias and to challenge prejudice and stereotypes. All areas of learning contribute to the spiritual, moral, social, and cultural development of all pupils. Pupils are taught an awareness of human rights and the responsibility to uphold and defend them, and are helped to develop the skills of participation and responsible action. Extra curricular activities and special events e.g. school productions, cater for the interests and capabilities of all pupils and take account of parental preferences related to religion and culture.

4.2 Teaching and Learning

All staff ensure the classroom is an inclusive environment in which pupils feel all contributions are valued. We take account of pupils’ experiences and starting points and are responsive to their different learning styles. Pupils play an active role in their own learning and emphasis is placed on the development of pupils’ independent learning skills and management of their own behaviour. Pupil grouping is planned and varied to reflect the requirements of learners and their social development needs. Pupil achievement is kept under continual review and analysed by ethnicity, gender and background, ensuring we provide equal opportunities for all to achieve their potential and remove barriers to access and success. 
All pupils will be encouraged to question, discuss and collaborate in problem solving tasks and pupils will be encouraged to support their peers. Staff challenge stereotypes and foster pupils’ critical awareness and concepts of fairness, enabling them to detect bias and challenge inequalities. Resource and displays in our school reflect the experience and backgrounds of pupils, promote diversity and challenge stereotypes. They are reviewed regularly to ensure that they reflect the inclusive ethos of the school, e.g. displays should be accessible both physically and visually to all.

4.3 Assessment, Pupil Achievement and Progress

This school expects the highest possible standards; staff have high expectations of all pupils of every background and continually challenge them to reach higher standards. The school recognises and values all forms of achievement. We monitor pupil performance and employ a range of methods and strategies to assess pupil progress. Assessments are analysed for gender, cultural and social bias, and take account of access issues, e.g. print size. We analyse whole school performance data by ethnicity, gender, disability and special educational need and social background. Any disparities which are identified will be addressed through targeted curriculum planning, teaching and support. This school believes that self-assessment is an empowering strategy for pupils, and we will provide them with opportunities to take responsibility for their own learning through regular reflection and feedback on their progress. The school is working towards ensuring that pupils are consulted on issues relating to life at school, for example the amount and nature of homework set by the school.
4.4 School Ethos

This school opposes all forms of racism, prejudice and discrimination. We actively promote good personal and community relations and recognise diversity as having a positive role to play within the school. All staff are expected to foster a positive atmosphere of mutual respect and trust

among pupils from all ethnic groups and range of abilities. Clear procedures are in place so that all forms of bullying and harassment, including racism, harassment related to disability, sexism and homophobia, are dealt with promptly, firmly and consistently and are in line with relevant Cambridgeshire LA policies and guidance, such as those for anti-bullying and dealing with racist

incidents. All forms of harassment are recorded, monitored and dealt with in line with relevant school policies. Support for all staff enables them to deal effectively with bullying, racist incidents, racial harassment and prejudice. We encourage staff to explore their own views and attitudes to difference and to monitor their practice in relation to this policy. Adults in school take care to lead through example, demonstrating high expectations of all pupils.(see School Code of Conduct)
4.5 Behaviour, Discipline and Exclusion

This school expects high standards of behaviour from all pupils, appropriate for their developmental level. There are strategies to reintegrate excluded pupils which address the needs of those pupils. We have procedures for disciplining pupils and managing behaviour that are fair and applied equally to all. All staff are expected to operate our consistent system of rewards and sanctions. Please refer to our Behaviour Management Policy for details. 

It is recognised that cultural background and disability may affect behaviour. Our school takes this into account when dealing with incidents of unacceptable behaviour. This school will take all reasonable steps to prevent the exclusion of a pupil for a reason related to any disability they may have. Pupils, staff and parents are aware of policies and procedures for dealing with harassment. They know that any language or behaviour, which is racist, sexist, homophobic or potentially damaging to any minority group, is always unacceptable. Information and advice on attendance and exclusion is made available to parents/carers in accessible formats for example translation into an alternative language where appropriate. 

4.6 Personal Development and Pastoral Care

Our pastoral support takes account of religious, cultural and ethnic differences, special educational needs, disability and the experiences and needs of pupils from a variety of backgrounds. Victims of harassment and bullying, are given appropriate support using external agencies where appropriate. The perpetrators are dealt with in line with school policy and are provided with relevant support to consider and modify their behaviour.

4.7 Admissions

Steps are taken to ensure the school's admission process is fair and equitable to all pupils, including short-stay Traveller and Refugee pupils and those with English as an additional language. This school will not discriminate against a disabled pupil in the arrangements it

makes for determining admission. We admit pupils with already identified special educational needs. Pupils with statements of special educational needs will always be admitted unless, through the statutory assessment process, it is demonstrated that the pupil’s inclusion would be incompatible with the efficient education of other children. Comprehensive information about pupils’ ethnicity, first language, religion, physical needs, diet etc. is included in admissions forms.

4.8 Attendance

Families are made aware of their rights and responsibilities in relation to pupil attendance and absence is always followed up in a way that takes account of cultural issues or matters relating to a child’s disability. We make provision for leave of absence for religious observance, for staff as well as pupils. We monitor attendance by gender, ethnicity and special educational need and background is also considered. Action is taken in order to address any disparities in attendance between different groups of pupils. The school will fully support children with long-term medical needs who may have an erratic attendance because they are in and out of hospital. We expect full-time attendance of Gypsy Roma Traveller pupils.

4.9 Partnership with Parents and the Community

We monitor parental involvement and work towards raising the participation of under represented groups of parents and sections of the community. We strive to make information and meetings for parents accessible for all. Progress reports to parents/carers are clearly written and free from jargon to encourage parents to participate in their child’s education. Where necessary, information can be made available in languages and formats other than English. Parents with a disability or with learning difficulties will be able to access school’s information. Parents are fully involved in the school-based response for their child with special educational needs, understand the purpose of any intervention or programme of action and are told about the parent partnership service when SEN is identified. Informal events are designed to include the whole community and at times may target minority or marginalised groups. This school works in partnership with parents and the community to address specific incidents and to develop positive attitudes to difference. The school's premises and facilities are equally available and accessible for use by all groups within the community.

4.10 Linguistic Diversity

We recognise and celebrate the linguistic diversity in British society. We look for opportunities to enrich the curricular experience of all our pupils by:
· highlighting how English has borrowed from other languages;
· raising awareness of the similarities and differences between English and other languages;

· reflecting the multilingual nature of wider society in our resources and displays.

Bilingual pupils are encouraged to use their home language in school to enhance their learning., and wherever possible, we offer bilingual support for pupils who are in the earlier stages of learning English.
4.11 promotion of British Values

The DfE have recently reinforced the need “to create and enforce a clear and rigorous expectation on all schools to promote the fundamental British values of democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs.”  At Isleham CofE Primary School these values are reinforced regularly and taught explicitly through Personal, Social, Health, Citizenship and Emotional Education (PSHCE) as well as through Religious Education (RE). We also teach the British values through planning and delivering a broad and balanced curriculum. The school takes opportunities to actively promote British Values through our daily assemblies, our whole school systems and structures such as the annual election of House Captains and also running a successful School Council. We also actively promote  British Values through ensuring that our curriculum planning and annual calendar of extra –curricular events  include real opportunities for exploring these values,  for example our annual poppy wreath laying by House Captains at the village Remembrance Day service.

Democracy

Democracy is an important value at our school. Pupils have many opportunities for their voices to be heard including through our school council. Elections of council members and of Year 6 House Captains are based on individual pupil votes. Voting takes place following the presentation of manifesto speeches by nominated candidates.  The School Council has its own budget and is able to genuinely effect change within the school.

Children are also able to recommend each other for weekly Head Teacher Awards as well as Frank Cochran cup – given termly to an individual who has consistently displayed ‘good citizenship’. In addition, children have an annual questionnaire through which they are able to put forward their views about the school.

The Rule of Law

The importance of Laws, whether those that govern the class, the school or the country are consistently reinforced through everyday  school  life, the children’s role in our restorative approach to promoting good behaviour and through school assemblies. Pupils are taught the values and the reasons behind our rules, that they govern and protect us, the responsibilities that this involves and the consequences when laws are broken. Visits from our local community police officer are a regular part of our calendar and help to reinforce this message.

Our ‘Traffic Light System’ for promoting and recognising good behaviour is aligned to an agreed school behaviour code – the Golden Rules. These are displayed in each classroom as well as any additional class rules discussed the children and adults as an agreed acceptable way to behave. 

Individual Liberty

Within school, our children are actively encouraged to make choices, knowing that they are in a safe and supportive environment. Through the provision of a safe environment and empowering curriculum, all our pupils are encouraged to know, understand and exercise their rights and responsibilities. They are advised and guided in how to make safe choices, for example through our e-safety teaching, PSHCE lessons and SEAL assemblies. Through the choice of participation in a wide range of extra- curricular clubs as well as through every day learning challenges, our pupils are given the freedom to make choices.

Mutual Respect

Our school ethos and behaviour policy are based on the core Christian values of ‘respect’ and ‘responsibility’. These values determine how we live and work as a school community at Isleham Primary. Whole school assembly themes are strongly based on Christian values and children and adults alike, including visitors, are challenged if they are disrespectful in any way. As a result, all members of the school community treat each other with respect.

Tolerance of those of Different Faiths and Beliefs

Isleham is a small rural primary school situated in an area of limited cultural diversity. We are aware of the need to promote pupils’ understanding of their place in a culturally diverse society. Assemblies, RE and PSHCE lessons provide regular opportunities to discuss and address prejudice and prejudice- based bullying. The inclusion across the curriculum of stories, visitors, events and celebrations from a variety of faiths and cultures, support the development of learning, understanding and tolerance within classes and across the school.

At Isleham CE Primary School we actively challenge pupils, staff or parents expressing opinions contrary to fundamental British Values, including ‘extremist’ views.

4.12 Staffing: employment and training

The school adheres to recruitment and selection procedures which are fair, equal and in line with statutory duties and Cambridgeshire County Council guidelines. We will take steps to encourage people from under represented groups to apply for positions at all levels in the school and ensure recruitment and selection processes are monitored. Equality and diversity issues are reflected in our school’s employment practices. All staff and visitors must support the ethos of the school, promoting equality and challenging bias and stereotyping wherever they observe it. We will ensure that staff training continually highlights equality issues. Equality is incorporated in the induction programme for new staff. The skills of all staff, including non-teaching and part-time staff are recognised and valued. All staff are given status and support and are encouraged to share their knowledge. Staff handbooks and regular professional development activities are available for all staff members to support their practice in relation to this policy. Staff and visitors provide a wide range of role models and the school strives to reflect the diversity of the local and wider community.

5. Race, Disability and Gender Equality
5.1 The School’s Commitment to Race Equality

The school believes that pupils from all racial should have equal opportunities and aims to prevent any form of unlawful discrimination on the grounds of grace. We are fully committed to meeting its obligations under the Race Relations Amendment Act 2000. In a school with a lower than average percentage of pupils from minority ethnic groups, we are conscious of the need to ensure pupils who are from those groups are not marginalised and that all pupils have the opportunity to develop a wider cultural and racial awareness. 
Meeting the General Duty for Racial Equality

To meet the general duties of the RRAA 2000 at Isleham Primary School we will:

· Ensure that all pupils and staff are encouraged and able to achieve the best of which they are capable;

· Respect and value differences between people;

· Prepare pupils for life in a diverse society;

· Make the school a place where everyone, taking account of race, colour, ethnic or national origin, feels welcomed and valued;

· Promote good relations between different racial and cultural groups within the school and within the wider community;

· Ensure that an inclusive ethos is established and maintained;

· Acknowledge the existence of racism and taking steps to prevent it;

· Oppose all forms of racism, racial prejudice and racial harassment;

· Be proactive in tackling and eliminating unlawful discrimination.

Meeting the Specific Duty for Racial Equality
· We will consider the implications for race equality and cultural diversity in planning and developing new policies. Each policy will include an explicit statement on race equality.

· Ethnic background data is kept up to date and is used to monitor pupils’ attainment and progress and to set targets.

· Ethnic data is used to monitor all areas of school life, for example the take up of extra curricular activities, exclusions, rewards and sanctions. Any pattern of inequality we find is used to inform future planning so that we can eliminate any racial discrimination.

· We monitor the effects of our policies on parents/carers from different racial groups through various methods of consultation.

· We monitor staff applications for posts, retention, professional development and promotion.

· Within our regular review cycle, we assess, monitor and evaluate policies and strategies that are relevant to race equality, to see how effective they are in eliminating discrimination, promoting equality and good relations between different racial and cultural groups.

· Ethnic monitoring of pupil attainment, racist incidents, exclusions and other areas of school life identified in the School Development Plan will be shared with parents/carers, governors and staff on a regular basis. However, we will ensure that no published information will identify individuals.
5.2 The School’s Commitment to Disability Equality

The school believes that disabled people should have the same opportunities as non-disabled people in their access to education and aims to prevent any form of unlawful discrimination on the grounds of disability. Our school believes that improving access to education and educational achievement by disabled pupils ensures equality of opportunity, encourages full participation in society, and improves the likelihood of independent living and economic self-sufficiency in the future. 

Part 1 of the Disability Discrimination Act (DDA) 1995 defines a disabled person as someone who has, ‘a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities.’ These terms are defined as follows:

· Physical impairment includes sensory impairments

· ‘Mental impairments’ includes learning difficulties and an impairment resulting from, or consisting of, a mental illness.

· ‘Substantial’ means more than minor or trivial

· ‘Long term’ is a period longer than (or likely to be longer than) 12 months.

The definition is broad and may include hidden impairments such as dyslexia, autism, speech and language impairments, and attention deficit hyperactivity disorder (ADHD). People with cancer, multiple sclerosis, HIV infection, or a severe disfigurement are automatically covered by the definition. The effect of the disability on normal day-to-day activities is in one or more of the following areas:

· Mobility

· Manual dexterity

· Physical co-ordination

· Continence

· Ability to lift, carry or otherwise move everyday objects

· Speech, hearing, eyesight

· Memory or ability to concentrate, learn or understand

· Perception of risk of physical danger

There is significant overlap in school between those who count as disabled and those with Special Educational Needs (SEN). Not all disabled children have SEN (e.g. asthma, heart problems, cancer etc.) and not all SEN children have a disability (e.g. some children with emotional or behavioural difficulties). A disabled child has SEN if they have a disability and need special educational provision to be made for them in order to be able to access the education which is available in their local school. Isleham School monitors its policies and practice to ensure no pupils with disabilities are disadvantaged. Pupil progress, attainment, attendance and exclusions are monitored for groups of ‘disabled’ pupils to ensure they are achieving their potential and are not disadvantaged as a result of their disability.
Meeting the General Duty for Disability Equality
Isleham Primary School has due regard to the general duty of:

· Promoting equality of opportunity between disabled persons and other persons

· Eliminating harassment of disabled persons that is related to their disability

· Eliminating discrimination that is unlawful under the Act

· Promoting positive attitudes towards disabled persons

· Encouraging participation by disabled persons in public life

· Taking steps to meet disabled people’s needs, even if this requires more favourable treatment.

Meeting the Specific Duty for Disability Equality
In order to meet the general duty, Isleham Primary School will:

· Prepare and publish a Disability Equality Scheme to show how the school intends to fulfill its general and specific duties (See Community Cohesion section of SDP)

· Involve disabled people (pupils, staff, parents) in the development of the scheme.

· Implement the actions in the scheme within three years

· Review the scheme each term and report on it annually.
· Revise the scheme at least every three years.

5.3 The School’s Commitment to Gender Equality

The school believes that males and females in our school community should have equal opportunities and aims to prevent any form of unlawful discrimination on the grounds of gender. By addressing gender issues, such as girls’ and boys’ engagement and attainment, we aim to ensure equality of opportunity in terms of gender is achieved. 

Meeting the General Duty for Gender Equality
The Equality Act 2006 requires all public authorities, including schools, to have due regard to:
· Eliminating unlawful sex discrimination and harassment; 

· Promoting equality of opportunity between males and females. 

Meeting the Specific Duty for Gender Equality
In order to meet the specific duty, Isleham Primary School will:

· Prepare and publish a Gender Equality Scheme (GES) to show how the school intends to fulfill its general and specific duties (See Community Cohesion section of SDP);
· Consider the need in formulating the overall objectives of the GES, to include objectives that address the causes of any gender pay gap;
· Gather and use information on how the school’s policies and practices affect gender equality in the workforce and in the delivery of services, in particular education functions;
· Consult stakeholders and take account of relevant information in order to determine its gender equality objectives;
· Assess the impact of its current and proposed policies and practices on gender equality;
· Implement the actions in the scheme within three years;
· Report on the scheme annually;
· Review and revise the scheme every three years.

5.4 Involving and Consulting with Stakeholders in the preparation of the Schemes
The Disability and Equality Schemes will be reviewed by the Senior Leadership Team each summer term. As part of this process, the school is committed to listening to the views of pupils, parents, staff, governors and members of the wider community. It will achieve this by consulting with these groups in late spring/ early summer term in the following ways:

· Including specific questions relating to disability and gender equality on the annual parental questionnaire. Inviting comment and  input by interested parents via the school newsletter; 
· Discussing disability and gender issues at a staff meeting and a meeting of the Governing Body; 
· Inviting comment and  input by interested members of the community via the school’s article in the parish magazine;

· Asking the school council to discuss and put forward their ideas on disability and gender equality.

6. Roles and Responsibilities

All who work in the school have a responsibility for promoting equality and inclusion and avoiding unfair discrimination. Overall responsibility for overseeing equality practices in the school lies with the Senior Leadership Team and a named governor. Responsibilities include:

· Coordinating work on equality issues, including consultation with stakeholders and writing and reviewing the Community Cohesion section of the School Development Plan;

· Dealing with reports of harassment;

· Monitoring the progress and attainment of all groups of pupils, especially those considered to be vulnerable;

· Monitoring exclusions.

Specific responsibilities for other members of the school community are outlined below.
Our governors are responsible for:
· Ensuring that the school complies with all current equality legislation;
· That this policy and its procedures are followed.
The head teacher is responsible for:

· Ensuring that the policy is readily available and that the governors, staff, pupils and their parents/carers know about it

· Ensuring that this policy and its procedures are followed;

· Ensuring all staff know their responsibilities and receive training and support in carrying these out;

· Taking appropriate action in cases of harassment and discrimination

All our staff are responsible for:

· Dealing with racist incidents, recognising and tackling bias and stereotyping;
· Promoting equality and good race relations and avoiding discrimination against anyone for reasons of race, colour, nationality, ethnic or national origins, gender or disability;
· Keeping up to date with the law on discrimination and taking training and learning opportunities.
Visitors and contractors are responsible for:

· Knowing and following our equality policy
7. Monitoring, reviewing, assessing impact

This policy is supported by the SDP which incorporates the school’s Disability Equality and Accessibility Scheme; Gender Equality Scheme and a Race Equality Action Plan.

The Disability Equality Scheme (DES) and Gender Equality Scheme (GES) are subsumed with the Community Cohesion section of the School Development Plan (SDP). It will run for three years, but will be reviewed and reported upon annually to the Governing Body. The SDP ensures the DES and GES form an essential part of the school’s action on equality. It includes priorities determined by the Governing Body for promoting a cohesive community, inclusion and equality in school, including reference to the workforce. It also ensures other school policies address equality issues.
This policy will be regularly monitored and reviewed by staff and governors to ensure that it is effective in tackling discrimination, promoting access and participation, equality and good relations between different groups, and that it does not disadvantage particular members of the community. Any pattern of inequality found as a result of impact assessments will be used to inform future planning and decision-making.

The Senior Leadership Team and a named governor will be responsible for equality and will monitor specific outcomes. The Head teacher will provide monitoring reports for review by the Governing Body. These will include school population, workforce recruitment, retention and progression, key initiatives and progress against targets and future plans.

Community Cohesion will be monitored against the Cambridgeshire standards which are based on the national ‘Community Cohesion Education Standards for Schools’ (DFES, Home Office and Commission for Racial Equality 2004), ‘Guidance on the duty to promote community cohesion’ (DCFS 2007, ref. 00598-2007) and ‘Our Shared Future’ (Commission on Integration and Cohesion, 2007) & subsequent publications including ‘Keeping Children Safe in education’ (last updated September 2016)
Last reviewed: 1.9.17
Date of next review: on or before 1.9.18
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